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MOVING TOWARDS A SUSTAINABLE HOSPITALITY MODEL

INTEGRATING SUSTAINABILITY INTO EVERYTHING WE DO
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To achieve this ambitious goal, Accor Group has developed a new sustainability strategy 

guided by science, placing people and nature at its core, and supporting three fundamental 

pillars of hospitality.

Key 

Commitments 

ƶí !llƶȉ̃ȡ 

Sustainability 

Strategy
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Hospitality model that operates within the planetary boundaries, towards a more sustainable agricultural 

and food model, and towards more conscious ways of traveling and exploring. With GAIA 2.0, Accor 

Hotels aims to provide a positive hospitality experience. The Accor Hotels has been a committed group 

for many years, and has constantly worked to redefine boundaries.



1. ABOUT THE SUSTAINABILITY POLICY OF 

MGALLERY THE BODRUM HOTEL

At MGallery The Bodrum Hotel ɦ "ŴŀŦ"ʘ"Ŧ, we are committed to 
continuously improving all hotel operations, our staff, and our 
resources in line with our sustainable tourism vision. Our purpose is to 
leave future generations with livable resources and to ensure the right 
to life for all living beings on our planet.

Our sustainability approach encompasses environmental, social, 
cultural, economic, quality, human rights, health, and safety dimensions. 
We are committed to sharing our practices transparently with all 
stakeholders. By presenting performance data through regular reports, 
we ensure that our progress can be monitored in a transparent manner.



With its private beach, the hotel is ideal for couples, 

honeymooners, families, and travelers seeking tranquility. Facilities 

include an infinity pool, beachfront restaurants and bars, a spa, 

indoor pool, Turkish bath, fitness center, and massage services.

2. INTRODUCTION TO THE 

FACILITY AND ITS FEATURES

Located on the stunning Küdür Peninsula in ɦ "ŴŀŦ"ʘ"Ŧ, MGallery The 

Bodrum Hotel is just a few minutes away from ʱ"ŴŀŦ"ʘ"ŦMarina. The 

hotel offers comfortable and stylish accommodations to suit every 

taste, ranging from Junior Suites to luxurious Executive Suites, as 

well as spacious Two-Bedroom Family Suites.



We place great importance on our efforts to showcase modern culture. Throughout various areas of 

our hotel, world -class artworks are exhibited, and our walls have been transformed into a gallery with 

carefully selected paintings. With this approach, we offer our guests an artistic experience while also 
contributing to the promotion of cultural values.



The fusion of traditional Mediterranean cuisine 
with local ingredients creates a true culinary 
delight. At the Beach House Restaurant and 
Pool Bar, you can enjoy exquisite cocktails and 
flavors while soaking up the sun throughout 
the day.
At Bohemyʱ"ŴŀŦ"ʘ"Ŧ, with its à la carte service, 
you will discover the hidden delights of 
Mediterranean cuisine during your stay.

All of our rooms are adorned with details that 
reflect the natural beauty of Bodrum. Every room is 
equipped with products designed to maximize 
sleep quality. The stylish, modern, and bohemian 
decor found throughout MGallery The Bodrum 
Hotel ʱ"ŴŀŦ"ʘ"Ŧis present in all of our rooms. 
Designed for comfort and an enjoyable stay, our 
rooms bring the breezes of the Aegean to life 
while maintaining the coziness of home.



3.QUALITY AND FOOD SAFETY

To create spaceswhere both guests and staff feel safe,our

hotel has been constructed in compliance with national

and international regulations on environment,

occupational health, building safety, and human rights,

with regular inspections to ensure preventive measures.

We deliver our services backed by our certified quality

management systems.

We oversee every step of the process, from food

sourcing to consumption, ensuring safety while

reducing costs and preventing waste. We prioritize

local suppliers and fair trade, and by auditing our

suppliers, we promote awareness of safe and

responsible food practices.



4. ENVIRONMENTAL AND WASTE MANAGEMENT

Green Key Certification

International Recognition for 
Sustainability

In 2025, our efforts in sustainable 
tourism were internationally 

recognized with the Green Key 
Certification. This award confirms our 
environmentally friendly practices and 

the success we have achieved in 
energy, water, and waste 

management.



At MGallery The Bodrum Hotel 
ʱ"ŴŀŦ"ʘ"Ŧ, we value water, our most 
important natural resource, and 
implement necessary conservation 
and control measures. The hotel 
largely converts seawater into 
usable water through an osmosis 
system.

We conduct daily, monthly, and 
yearly water consumption analyses 
using GAIA 2.0 (AccorHotels
Sustainability & Technical Platform). 
These analyses allow us to monitor 
water usage both in total and per 
guest.

×WATER MANAGEMENT



To promote energy and 

water conservation, we 

inform our guests through 

digital catalogs and in-

room cards about the water 

that would be used if sheets 

and towels were changed 

daily, encouraging more 

sustainable practices.

All faucets and urinals in 
our hotel are sensor-

operated and designed for 
low water consumption. 

Water-saving systems are 
implemented in guest 

areas, staff areas, and guest 
rooms to reduce overall 

water usage.
Washbasin faucets:
Maximum flow rate 4 

liters/minute
Wall -mounted shower 

heads: Maximum flow rate 
9 liters/minute

Kitchen, restaurant, and 
bar faucets: Flow rate 6̙ 8 

liters/minute
Landscape irrigation: Drip 

irrigation is used as the 
primary method

These measures ensure 
efficient water use and 

contribute to sustainable 
resource management.



In line with our zero-plastic policy, single-use 

plastics are not permitted within MGallery The 

Bodrum Hotel ʱ"ŴŀŦ"ʘ"Ŧ.

No bottled water is purchased, and all guest 

rooms are equipped with environmentally 

friendly toiletries.

× ZERO PLASTIC MANAGEMENT



× WASTE MANAGEMENT

All waste generated at our hotel is separated in 

accordance with relevant regulations and sent 

to licensed companies for recycling or disposal:

Vegetable Waste Oils: Waste oils from our 

kitchen are regularly collected and delivered to 

licensed companies.

Packaging Waste (plastic, glass, metal, 
paper): Collected separately at the source and 

sent for recycling.

Organic Waste: Organic waste from the kitchen 

and food & beverage areas is regularly 

disposed of.

Hazardous Waste: Batteries, fluorescent lamps, 

cleaning chemicals, and medical waste are 

collected in special containers and delivered to 

authorized companies.

Electronic Waste: End-of-life devices and 

equipment are handed over to licensed 

recycling companies.

These processes are regularly monitored, and 

both our staff and guests are educated on 

proper waste separation practices.



5.ENERGY MANAGEMENT

To increase energy efficiency, our hotel 

uses top-level energy-saving systems. 

Energy consumption is regularly 

monitored daily, monthly, and yearly 

through the GAIA 2.0 system. In guest 

rooms, automatic energy shut-off 

systems and window/door sensors 

prevent unnecessary usage. Lighting in 

common areas is controlled by sensors 

and timers, and low-consumption LED 

lighting is used throughout the property. 

Additionally, all rooms are equipped with 

A-class energy-efficient televisions and 

minibar refrigerators.



Energy Management and 
Renewable Resources

We aim to reduce our energy 

consumption and the associated carbon 

emissions every year. Our energy 

efficiency efforts are continuously 

analyzed through regular maintenance, 

supervision, and monitoring. We plan our 

new investments with a focus on 

renewable energy sources.

In this context, solar panels have been 

installed in our parking areas, an electric 

vehicle charging station has been 

established, and the use of renewable 

energy has been increased through Solar 

Energy System (SES) projects. Our annual 

utilization rate of the Solar Energy System 

is 26.74%.

Electric Vehicle Charging Station

Solar Energy System

Air Conditioner Energy 

Saving Card



× GREENHOUSE GAS 

EMISSIONS

ȹƶ ȉ±|ɔl± l"ȉbƶƖ |ĜƶʬĜ|± ˷kƵ̸˸ 

emissions and mitigate climate 

change, we utilize renewable 

energy sources and support 

afforestation efforts by 

donating saplings to prevent 

deforestation.

Total Emissions:

̢̢̣ ƌ±ȺȉĜl ȺƶƖȡ kƵ̸-e



× FOOD MANAGEMENT

At MGallery The Bodrum Hotel 
ʱ"ŴŀŦ"ʘ"Ŧ, we implement the 
necessary saving and control 
measures to minimize food waste.
Our hotel manually measures food 
waste and records monthly and 
annual food waste ratios through 
GAIA (AccorHotels Sustainability & 
Technical Platform) .



6.BIODIVERSITY

Biodiversity refers to the variety of plants, animals, fungi, 

and the ecological processes they are part of. The Bodrum 

region possesses rich biodiversity and is notable for its 

endemic and local species.

Some of the prominent species in the region include:

Plants: Bodrum tangerine, prickly pear, olive, lavender, 

ȺĊĜȡȺŴ±ˮ ôŴ"ȡȡʞƶȉȺˮ l"ȉƶbˮ Ɩ±ȺȺŴ±ˮ ȡƖ"Ŧ±̃ȡ ȺƶƖôɔ±ˮ ʞĜŴ| 

asparagus, gum rockrose.

Animals: Sole fish, red mullet, Mediterranean monk seal.



CORPORATE SOCIAL RESPONSIBILITY (CSR) INITIATIVES

At MGallery The Bodrum Hotel ʱ"ŴŀŦ"ʘ"Ŧ, we supported various non-governmental 

organizations and local initiatives throughout 2025, guided by our commitment to social 

responsibility.

Gender Equality: We hosted the ó±Ɩ|±ȉ °ȅɔ"ŴĜȺʲ ƵííĜl± ƶí aƶ|ȉɔƌ ƋɔƖĜlĜǺ"ŴĜȺʲ̃ȡ ʝƶƌ±Ɩ "Ɩ| 

Family Services Directorate and organized a training session in our meeting rooms.

Environment and Climate: In line with our goal to minimize carbon emissions, we donated 20 

saplings to the TEMA Foundation .

Cultural Contribution: We supported PEKSEM Theatre, featuring performances by individuals 

with disabilities, by purchasing tickets.

Education Support: We provided financial and material support, including chemicals, to Bodrum 
Gölköy Ahmet Naci Primary School .

Local Community Collaboration: Together with the local community ƋĿȠóĿaĿ̞aƵ{ȈɓƋ, we 

carried out an environmental cleanup at Küdür Bay.

7. SOCIAL ACTIVITIES



8. CHEMICAL MANAGEMENT

×We work with authorized companies for the safe disposal of chemical waste and monitor all processes.
×We ensure that the chemicals we use are approved, labeled, packaged appropriately, and accompanied by 

MSDS documents.
× Necessary precautions against leaks and spills are taken in our storage areas; storage is carried out 

according to manufacturer instructions and relevant regulations.
× To reduce environmental impact, we use dosing systems and prefer equipment that consumes less 

chemicals and water.
×Whenever possible, we use eco-friendly and Ecolabel-certified products.



9. PURCHASING ACTIVITIES

We aim to reduce delivery-ȉ±Ŵ"Ⱥ±| kƵ̸ ±ƌĜȡȡĜƶƖȡ bʲ ȡƶɔȉlĜƖô ƶɔȉ Ǻȉƶlɔȉ±ƌ±ƖȺ Ǻȉƶl±ȡȡ±ȡ "ȡ ƌɔlĊ "ȡ 

possible from local suppliers . In this way, we minimize the environmental impacts caused by vehicle 

use and energy consumption.

The fundamental principles of our procurement policy are as follows:

Prioritizing local suppliers

Supporting fair trade

Adopting environmentally conscious and efficient purchasing practices

Accordingly, we regularly update our sustainability criteria and share them transparently with our 

stakeholders.

As of 2025, 46.8% of our procurement is carried out through local suppliers.



Explore Our People-First Culture

Our approach is built on our Heartist® ethos, unlocking potential and driving excellence through our 

empowering mindset, continuous learning and growth, celebrating diversity in all its forms, and driving 

meaningful community impact

Our Heartist® Ethos 

People-powered. Our people and culture strategy and our employer brand center around our shared 

community of purpose, our collective passion: we are Heartists̔ ˱ ĉ±"ȉȺ ͙ "ȉȺĜȡȺ˰ ěȺ̃ȡ ƶɔȉ lɔŴȺɔȉ± "Ɩ| ƶɔȉ 

mindset ƶ̙ɔȉ Ǻ"ȡȡĜƶƖ íƶȉ ĊƶȡǺĜȺ"ŴĜȺʲ ĜƖíɔȡ±| ʞĜȺĊ ƶǺ±ƖƖ±ȡȡ "Ɩ| ʘ"ŴɔĜƖô ±"lĊ Ǻ±ȉȡƶƖ̃ȡ ĜƖ|ĜʘĜ|ɔ"Ŵ "Ɩ| ɔƖĜȅɔ± 

lȉ±"ȺĜʘĜȺʲ˱ ěȺ̃ȡ Ċƶʞ ʞ± ʞƶȉŦˮ ±ʘ±ȉʲ |"ʲ˱ ĉƶȡǺĜȺ"ŴĜȺʲ Ĝȡ " ʞƶȉŦ ƶí Ċ±"ȉȺ˰ Ƶɔȉ ±ƌǺŴƶʲ±± ǺȉƶƌĜȡ± ȡĊƶʞl"ȡ±ȡ ƶɔȉ 

pride in our industry and what it means to work in hospitality: the heartfelt care and sense of purpose in 

lȉ±"ȺĜƖô ƌ±"ƖĜƖôíɔŴ lƶƖƖ±lȺĜƶƖȡ "Ɩ| "ɔȺĊ±ƖȺĜl ±ʬǺ±ȉĜ±Ɩl±ȡ˱ ěȺ̃ȡ ʞĊ"Ⱥ ƌ"Ŧ±ȡ ɔȡ ȡȺ"Ɩ| ƶɔȺ "ȡ "Ɩ "ȺȺȉ"lȺĜʘ± 

employer.

10. PERSONNEL AND WORKING LIFE

PEOPLE AT OUR HEART



CAREER GROWTH & DEVELOPMENT
Unlocking potential: we value the contribution of every team member and support continuous learning and 

development. Our culture of empowerment creates strong teams that drive operational excellence.

Endless opportunities: our global brand portfolio offers employees diverse career paths and opportunities for 

growth.

Always learning: we support development through personalized training, leadership programs, mentoring, and the 

accor academy.

Recognizing achievement: our people-focused performance culture acknowledges each heartist̔̃ȡ lƶƖȺȉĜbɔȺĜƶƖ 

and enhances workplace wellbeing.

OUR CULTURE OF INCLUSION
Empowering individuality: openness, curiosity, and inclusivity strengthen innovation and human connection. We 

embrace diversity and create an environment where everyone feels valued.

Gender equality: pay equity, representation in leadership, and combating discrimination.

Inclusion of people with disabilities: awareness, employment, and accessibility initiatives.

Cultural diversity: opportunities for local talent and strong connections with communities.

Lgbtqi + inclusion: supporting rights and providing safe, welcoming environments.

COMMUNITY ENGAGEMENT
Acting with social responsibility: we contribute to the communities where we operate and support the 

development of everyone.

Housing and protection: our hotels provide safe spaces for those in need, and our solidarity fund combats poverty 

and social exclusion.

Social mobility: we empower individuals through open recruitment, education, and development opportunities.

Human rights: we protect vulnerable people and ensure fair and dignified working conditions.
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ZONE CLEANINGGENDER EQUALITY TRAINING PROMOTION CELEBRATION

BIRTHDAY CELEBRATION


