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MOVING TOWARDS A SUSTAINABLE HOSPITALITY MODEL

INTEGRATING SUSTAINABILITY INTO EVERYTHING WE DO

ACCOR’S GLOBAL SUSTAINABILITY STRATEGY

To achieve this ambitious goal, Accor Group has developed a new sustainability strategy 

guided by science, placing people and nature at its core, and supporting three fundamental 

pillars of hospitality.

Key 

Commitments 

of Accor’s 

Sustainability 

Strategy



ACCOR’S 3 STRATEGIC PILLARS

Hospitality model that operates within the planetary boundaries, towards a more sustainable agricultural 

and food model, and towards more conscious ways of traveling and exploring. With GAIA 2.0, Accor 

Hotels aims to provide a positive hospitality experience. The Accor Hotels has been a committed group 

for many years, and has constantly worked to redefine boundaries.



1. ABOUT THE SUSTAINABILITY POLICY OF 

MGALLERY THE BODRUM HOTEL

At MGallery The Bodrum Hotel Yalıkavak, we are committed to 
continuously improving all hotel operations, our staff, and our 
resources in line with our sustainable tourism vision. Our purpose is to 
leave future generations with livable resources and to ensure the right 
to life for all living beings on our planet.

Our sustainability approach encompasses environmental, social, 
cultural, economic, quality, human rights, health, and safety dimensions. 
We are committed to sharing our practices transparently with all 
stakeholders. By presenting performance data through regular reports, 
we ensure that our progress can be monitored in a transparent manner.



With its private beach, the hotel is ideal for couples, 

honeymooners, families, and travelers seeking tranquility. Facilities 

include an infinity pool, beachfront restaurants and bars, a spa, 

indoor pool, Turkish bath, fitness center, and massage services.

2. INTRODUCTION TO THE 

FACILITY AND ITS FEATURES

Located on the stunning Küdür Peninsula in Yalıkavak, MGallery The 

Bodrum Hotel is just a few minutes away from Yalıkavak Marina. The 

hotel offers comfortable and stylish accommodations to suit every 

taste, ranging from Junior Suites to luxurious Executive Suites, as 

well as spacious Two-Bedroom Family Suites.



We place great importance on our efforts to showcase modern culture. Throughout various areas of 

our hotel, world-class artworks are exhibited, and our walls have been transformed into a gallery with 

carefully selected paintings. With this approach, we offer our guests an artistic experience while also 
contributing to the promotion of cultural values.



The fusion of traditional Mediterranean cuisine 
with local ingredients creates a true culinary 
delight. At the Beach House Restaurant and 
Pool Bar, you can enjoy exquisite cocktails and 
flavors while soaking up the sun throughout 
the day.
At Bohemy Yalıkavak, with its à la carte service, 
you will discover the hidden delights of 
Mediterranean cuisine during your stay.

All of our rooms are adorned with details that 
reflect the natural beauty of Bodrum. Every room is 
equipped with products designed to maximize 
sleep quality. The stylish, modern, and bohemian 
decor found throughout MGallery The Bodrum 
Hotel Yalıkavak is present in all of our rooms. 
Designed for comfort and an enjoyable stay, our 
rooms bring the breezes of the Aegean to life 
while maintaining the coziness of home.



3.QUALITY AND FOOD SAFETY

To create spaces where both guests and staff feel safe, our

hotel has been constructed in compliance with national

and international regulations on environment,

occupational health, building safety, and human rights,

with regular inspections to ensure preventive measures.

We deliver our services backed by our certified quality

management systems.

We oversee every step of the process, from food

sourcing to consumption, ensuring safety while

reducing costs and preventing waste. We prioritize

local suppliers and fair trade, and by auditing our

suppliers, we promote awareness of safe and

responsible food practices.



4. ENVIRONMENTAL AND WASTE MANAGEMENT

🌱 Green Key Certification

International Recognition for 
Sustainability

In 2025, our efforts in sustainable 
tourism were internationally 

recognized with the Green Key 
Certification. This award confirms our 
environmentally friendly practices and 

the success we have achieved in 
energy, water, and waste 

management.



At MGallery The Bodrum Hotel 
Yalıkavak, we value water, our most 
important natural resource, and 
implement necessary conservation 
and control measures. The hotel 
largely converts seawater into 
usable water through an osmosis 
system.

We conduct daily, monthly, and 
yearly water consumption analyses 
using GAIA 2.0 (AccorHotels
Sustainability & Technical Platform). 
These analyses allow us to monitor 
water usage both in total and per 
guest.

WATER MANAGEMENT



To promote energy and 

water conservation, we 

inform our guests through 

digital catalogs and in-

room cards about the water 

that would be used if sheets 

and towels were changed 

daily, encouraging more 

sustainable practices.

All faucets and urinals in 
our hotel are sensor-

operated and designed for 
low water consumption. 

Water-saving systems are 
implemented in guest 

areas, staff areas, and guest 
rooms to reduce overall 

water usage.
Washbasin faucets:
Maximum flow rate 4 

liters/minute
Wall-mounted shower 

heads: Maximum flow rate 
9 liters/minute

Kitchen, restaurant, and 
bar faucets: Flow rate 6–8 

liters/minute
Landscape irrigation: Drip 

irrigation is used as the 
primary method

These measures ensure 
efficient water use and 

contribute to sustainable 
resource management.



In line with our zero-plastic policy, single-use 

plastics are not permitted within MGallery The 

Bodrum Hotel Yalıkavak.

No bottled water is purchased, and all guest 

rooms are equipped with environmentally 

friendly toiletries.

 ZERO PLASTIC MANAGEMENT



 WASTE MANAGEMENT

All waste generated at our hotel is separated in 

accordance with relevant regulations and sent 

to licensed companies for recycling or disposal:

Vegetable Waste Oils: Waste oils from our 

kitchen are regularly collected and delivered to 

licensed companies.

Packaging Waste (plastic, glass, metal, 
paper): Collected separately at the source and 

sent for recycling.

Organic Waste: Organic waste from the kitchen 

and food & beverage areas is regularly 

disposed of.

Hazardous Waste: Batteries, fluorescent lamps, 

cleaning chemicals, and medical waste are 

collected in special containers and delivered to 

authorized companies.

Electronic Waste: End-of-life devices and 

equipment are handed over to licensed 

recycling companies.

These processes are regularly monitored, and 

both our staff and guests are educated on 

proper waste separation practices.



5.ENERGY MANAGEMENT

To increase energy efficiency, our hotel 

uses top-level energy-saving systems. 

Energy consumption is regularly 

monitored daily, monthly, and yearly 

through the GAIA 2.0 system. In guest 

rooms, automatic energy shut-off 

systems and window/door sensors 

prevent unnecessary usage. Lighting in 

common areas is controlled by sensors 

and timers, and low-consumption LED 

lighting is used throughout the property. 

Additionally, all rooms are equipped with 

A-class energy-efficient televisions and 

minibar refrigerators.



Energy Management and 
Renewable Resources

We aim to reduce our energy 

consumption and the associated carbon 

emissions every year. Our energy 

efficiency efforts are continuously 

analyzed through regular maintenance, 

supervision, and monitoring. We plan our 

new investments with a focus on 

renewable energy sources.

In this context, solar panels have been 

installed in our parking areas, an electric 

vehicle charging station has been 

established, and the use of renewable 

energy has been increased through Solar 

Energy System (SES) projects. Our annual 

utilization rate of the Solar Energy System 

is 26.74%.

Electric Vehicle Charging Station

Solar Energy System

Air Conditioner Energy 

Saving Card



 GREENHOUSE GAS 

EMISSIONS

To reduce carbon dioxide (CO₂) 

emissions and mitigate climate 

change, we utilize renewable 

energy sources and support 

afforestation efforts by 

donating saplings to prevent 

deforestation.

Total Emissions:

565 metric tons CO₂-e



 FOOD MANAGEMENT

At MGallery The Bodrum Hotel 
Yalıkavak, we implement the 
necessary saving and control 
measures to minimize food waste.
Our hotel manually measures food 
waste and records monthly and 
annual food waste ratios through 
GAIA (AccorHotels Sustainability & 
Technical Platform).



6.BIODIVERSITY

Biodiversity refers to the variety of plants, animals, fungi, 

and the ecological processes they are part of. The Bodrum 

region possesses rich biodiversity and is notable for its 

endemic and local species.

Some of the prominent species in the region include:

Plants: Bodrum tangerine, prickly pear, olive, lavender, 

thistle, glasswort, carob, nettle, snake’s tongue, wild 

asparagus, gum rockrose.

Animals: Sole fish, red mullet, Mediterranean monk seal.



CORPORATE SOCIAL RESPONSIBILITY (CSR) INITIATIVES

At MGallery The Bodrum Hotel Yalıkavak, we supported various non-governmental 

organizations and local initiatives throughout 2025, guided by our commitment to social 

responsibility.

Gender Equality: We hosted the Gender Equality Office of Bodrum Municipality’s Women and 

Family Services Directorate and organized a training session in our meeting rooms.

Environment and Climate: In line with our goal to minimize carbon emissions, we donated 20 

saplings to the TEMA Foundation.

Cultural Contribution: We supported PEKSEM Theatre, featuring performances by individuals 

with disabilities, by purchasing tickets.

Education Support: We provided financial and material support, including chemicals, to Bodrum 
Gölköy Ahmet Naci Primary School.

Local Community Collaboration: Together with the local community MİSGİBİ1BODRUM, we 

carried out an environmental cleanup at Küdür Bay.

7. SOCIAL ACTIVITIES



8. CHEMICAL MANAGEMENT

 We work with authorized companies for the safe disposal of chemical waste and monitor all processes.
 We ensure that the chemicals we use are approved, labeled, packaged appropriately, and accompanied by 

MSDS documents.
 Necessary precautions against leaks and spills are taken in our storage areas; storage is carried out 

according to manufacturer instructions and relevant regulations.
 To reduce environmental impact, we use dosing systems and prefer equipment that consumes less 

chemicals and water.
 Whenever possible, we use eco-friendly and Ecolabel-certified products.



9. PURCHASING ACTIVITIES

We aim to reduce delivery-related CO₂ emissions by sourcing our procurement processes as much as 

possible from local suppliers. In this way, we minimize the environmental impacts caused by vehicle 

use and energy consumption.

The fundamental principles of our procurement policy are as follows:

Prioritizing local suppliers

Supporting fair trade

Adopting environmentally conscious and efficient purchasing practices

Accordingly, we regularly update our sustainability criteria and share them transparently with our 

stakeholders.

📊 As of 2025, 46.8% of our procurement is carried out through local suppliers.



Explore Our People-First Culture

Our approach is built on our Heartist® ethos, unlocking potential and driving excellence through our 

empowering mindset, continuous learning and growth, celebrating diversity in all its forms, and driving 

meaningful community impact

Our Heartist® Ethos 

People-powered. Our people and culture strategy and our employer brand center around our shared 

community of purpose, our collective passion: we are Heartists®. Heart + artist: It’s our culture and our 

mindset – our passion for hospitality infused with openness and valuing each person’s individual and unique 

creativity. It’s how we work, every day. Hospitality is a work of heart: Our employee promise showcases our 

pride in our industry and what it means to work in hospitality: the heartfelt care and sense of purpose in 

creating meaningful connections and authentic experiences. It’s what makes us stand out as an attractive 

employer.

10. PERSONNEL AND WORKING LIFE

PEOPLE AT OUR HEART



CAREER GROWTH & DEVELOPMENT
Unlocking potential: we value the contribution of every team member and support continuous learning and 

development. Our culture of empowerment creates strong teams that drive operational excellence.

Endless opportunities: our global brand portfolio offers employees diverse career paths and opportunities for 

growth.

Always learning: we support development through personalized training, leadership programs, mentoring, and the 

accor academy.

Recognizing achievement: our people-focused performance culture acknowledges each heartist®’s contribution 

and enhances workplace wellbeing.

OUR CULTURE OF INCLUSION
Empowering individuality: openness, curiosity, and inclusivity strengthen innovation and human connection. We 

embrace diversity and create an environment where everyone feels valued.

Gender equality: pay equity, representation in leadership, and combating discrimination.

Inclusion of people with disabilities: awareness, employment, and accessibility initiatives.

Cultural diversity: opportunities for local talent and strong connections with communities.

Lgbtqi+ inclusion: supporting rights and providing safe, welcoming environments.

COMMUNITY ENGAGEMENT
Acting with social responsibility: we contribute to the communities where we operate and support the 

development of everyone.

Housing and protection: our hotels provide safe spaces for those in need, and our solidarity fund combats poverty 

and social exclusion.

Social mobility: we empower individuals through open recruitment, education, and development opportunities.

Human rights: we protect vulnerable people and ensure fair and dignified working conditions.



OUR WOMEN’S DAY EVENT FIRE SAFETY TRAINING

ZONE CLEANINGGENDER EQUALITY TRAINING PROMOTION CELEBRATION

BIRTHDAY CELEBRATION



CHEMICAL SUPPORT FOR AHMET 

NACI PRIMARY SCHOOL

ENVIRONMENTAL CLEANUP EVENT 

WITH MISGIBI1BODRUM

WORKSHOP CONDUCTED 

TOGETHER WITH GUESTS AND STAFF



In 2025, at our hotel with 200 employees, measuring satisfaction plays a crucial role 

in driving sustainable development.

Male

59%

Female  

41%

TOTAL EMPLOYEES

MALE/FEMALE

Male Manager

73%

Female Manager

27%

MANAGERS

FEMALE/MALE

Local

28%

Nan-Local

72%

TOTAL EMPLOYEES 

LOCAL/NON-LOCAL



11. CHILD ABUSE AND 

HARASSMENT PREVENTION

We believe that protecting children is everyone’s responsibility.

Ensuring child welfare and safeguarding children from any form of 

harm are among our top priorities. Protecting all children we are 

involved with from physical and psychological abuse is one of the 

most important duties of our hotel.

Our Practices

Training: All our team members receive regular training on the 

types of child abuse (physical, sexual, emotional abuse, and 

neglect), reporting processes, and our social responsibilities.

Child Labor: We do not employ underage staff (except those 

engaged for internships or vocational training purposes).

International Standards: Through Accor’s INES system, all our 

employees have been trained under the WATCH program – We Act 
Together for Children – to combat the sexual exploitation of 

children in the tourism sector



At our hotel, our accessible room and common areas 

are designed in line with legal accessibility criteria, 

providing barrier-free access to every point. In this 

way, we aim to ensure that our guests with restricted 

mobility can enjoy the best possible accommodation 

experience.

As part of our continuous improvement approach, we 

monitor opportunities for development in the field of 

accessibility and continue our efforts to deliver better 

services.

Current Practices
Special emergency team dedicated to supporting 

disadvantaged groups

Barrier-free access to the indoor pool via elevator

Swimming lounger suitable for use by guests with 

disabilities

2026 Target Plan
Installation of an elevator on the stairs leading to the 

beach for our guests with disabilities

12. ACCESSIBILITY FOR INDIVIDUALS WITH 
DISABILITIES



Respect for our history and culture is one of the most 

important values we will pass on to future generations. Due 

to rapid population growth, cities are facing significant 

transformations. It is anticipated that this process may lead 

to environmental and cultural losses, placing cultural 

heritage at risk. To address this, we contribute to informing 

all our employees and guests about the issue.

We introduce Bodrum’s historical and cultural sites to our 

guests through visuals accessible via a QR code system, 

ensuring easy and convenient access.

13. PROMOTION OF CULTURAL HERITAGE



We aim to introduce our guests to the region’s 

culinary culture, geographically indicated products, 

activities, and traditions. In addition, we provide 

information to encourage visits to significant local 

sites, including religious, cultural, and natural 

landmarks. As part of this initiative, we also conduct 

regular training for our employees.

To support local promotion, our beach menu features 

regional specialties such as Bodrum Artichoke, 

Bodrum Mandarin Callamansi, Bodrum Sea Bass, and 

Bodrum Salad. We enhance the guest experience by 

offering Bodrum Mandarin Soda in guest rooms and 

include Bodrum Satsuma Mix in our cocktails to 

showcase local flavors.

Furthermore, we regularly share information about 

the surrounding cultural heritage through our info 

channels, ensuring that our guests can easily access 

and engage with it.



To introduce our 

guests to the local 

culture, we offer 

Bodrum mandarins 

and provide small 

gifts themed 

around the 

Mediterranean seal.



HISTORICAL AND CULTURAL SITES OF BODRUM

Bodrum is located in the southwest of Turkey, very close to several Greek islands such as Kos and Kalimnos. These 

islands are even closer to Bodrum than to other Turkish cities; for example, Kos and Kalimnos are only 20 minutes 

away by the daily high-speed ferry service.



Bodrum was known as Halicarnassus in ancient Caria 

and was home to the Mausoleum of Mausolus, one 

of the Seven Wonders of the Ancient World. 

Bodrum, a region that has been continuously 

inhabited by humans for thousands of years, has a 

deep history and is important for historians due to 

its central or nearby location to many major 

civilizations and events.

The first settlement in Bodrum was established on 

the small rocky islet where St. Peter’s Castle stands 

today. The castle was built over the ruins of an older 

structure constructed by the Dorians around 1100 

BCE.

Halicarnassus, known as a city from the 7th century 

BCE onwards, was one of the six members of the 

Hexapolis Dorian Confederation, alongside cities 

such as Knidos, Kos, and Rhodes. Herodotus, known 

as the "Father of History," was born in Halicarnassus 

in the 5th century BCE.



Bodrum is famous for its historical and natural beauties. It welcomes visitors with important landmarks such 

as Bodrum Castle, the Windmills, Bodrum Amphitheater, the Mausoleum of King Mausolus, Pedasa, Myndos

Gate, Stratonikeia, and the Ottoman Shipyard and Tower. Additionally, the Bodrum Underwater Archaeology 

Museum is an important destination that sheds light on the region's history.

Bodrum’s charm is not limited to its historical and natural attractions. It also stands out with its entertainment 

options, luxury restaurants, nightclubs, shopping centers, and modern marinas. Especially, Yalıkavak Marina 

stands out as the center of modern and luxurious living.



BODRUM CASTLE

Built in 1402 by the Knights of St. John as St. Peter's 
Castle, the castle has also been used as an Underwater 
Archaeology Museum since 1960.

It is 20 km away from the hotel.

BODRUM UNDERWATER ARCHAEOLOGY 
MUSEUM

Due to its rich underwater collection dating from the 14th century BC to 

the 16th century AD, the museum was renamed Bodrum Underwater 
Archaeology Museum in 1981. It is the only underwater archaeology 
museum in Turkey and one of the most important in the world. The 

Bodrum Underwater Museum received the European Museum Special 
Commendation Award in 1995.It is 20 km away from the hotel.



MAUSOLEUM AT HALICARNASSUS

Built in 350 BC for Mausolus, the ruler of Caria, it is a grand tomb. Its marble 

structure was so magnificent and its decorative statues so striking that it 

became one of the Seven Wonders of the Ancient World. The term 

“mausoleum” has since been used to refer to any monumental tomb.It is 15 

km away from the hotel.

BODRUM ANCIENT THEATRE

It is the only structure from classical-era Bodrum that has 

survived to the present day. Located on the southern slopes of 

Göktepe Hill in the center of Bodrum, this theatre is one of the 

oldest in Anatolia. It was restored in the 1960s by a group of 

Turks, and its most recent restoration was carried out in 

cooperation with Bodrum Municipality, Ericsson, and Turkcell. 

Today, it hosts many festivals in Bodrum.It is 20 km away from 
the hotel.



MYNDOS GATE

Built by King Mausolus, Myndos Gate is located between Bodrum city 

center and Gümbet. It is one of the most important historical 
landmarks in Bodrum. It is also known as the gate that Alexander the 
Great could not pass.It is 18 km away from the hotel.

The windmills in Bodrum are considered a symbol of the district. The first 

windmills in Bodrum were built in the 1850s on the windy hills.

They are 15 km away from the hotel.



POINTS TO CONSIDER WHEN VISITING MUSEUMS, HISTORICAL 
SITES, AND RELIGIOUS OR CULTURAL PLACES

Museums are important places that house objects and stories related to culture, art, nature, science, 

and technology. The real objects exhibited in museums make learning more engaging and exciting, 

enabling a more effective educational experience. One of the most important roles of museums is to 

educate and inform people.

Rules to Follow in Museums:
 Follow staff instructions: Always obey the directions of museum personnel and adhere to the visitor 

rules displayed inside the museum.

 Entrance requirements: Present your ID or museum card if required and ensure you have a valid ticket 

for entry.

 Maintain silence: Speaking loudly or making noise inside the museum is prohibited.

 Respect the exhibits: Do not touch the displayed items or their pedestals, do not write on them, and 

avoid causing any damage. (This rule also applies to open-air museums and archaeological sites.)
 Photography rules: Follow the instructions regarding photography as indicated by the museum.



Additional Guidelines for Visiting Museums and Religious Sites

 Photography: Follow the museum’s instructions regarding photography, such as whether flash is allowed or 

not.

 Listening and Asking Questions: Pay close attention to explanations and ask your guide or, if available, 

museum educators about anything you are curious about. Thank the staff who provide information.

 No Food or Drink: Do not bring food or beverages into the museum or site.

 Keep the Area Clean: Do not litter.

 Stay with Your Group: On guided tours, do not leave the group. If you get separated, ask staff for assistance 

at the information desk.

 Considerate Behavior: Avoid actions that may disturb other visitors.

Guidelines for Religious Tourism (Visiting Mosques, Churches, Synagogues, etc.):

 Follow the religious and cultural rules of the place with respect and tolerance.

 Pay attention to instructions from entry staff.

 Wear appropriate clothing if required.

 Do not disturb worshippers; remain quiet and respectful.
 Do not bring food or drinks and avoid littering.

 These rules help ensure a safe, respectful, and enjoyable visit for everyone.



RULES TO FOLLOW WHEN ENTERING NATURAL AREAS

 Follow Staff Instructions: Carefully adhere to all information and warnings provided by staff when 

entering natural areas. This is important for your safety and for the protection of wildlife.

 Fire Safety: Do not light fires in wooded or grassy areas. Fires are only allowed in designated 
camping or picnic areas, and must be controlled and safe.

 Waste Management:
Dispose of all trash in bins.

Do not leave glass, plastic, metal, or cigarette butts in nature.

Use recycling facilities and separate waste when possible.

 Avoid Restricted Areas: Strictly obey signs such as “Do Not Enter” or “Swimming Prohibited” to 

protect both your safety and sensitive ecosystems.

 Protect Plants and Animals:
Do not harm the habitats of plants and animals.

Avoid picking wild plants or feeding/disturbing animals.

 Protect Natural Resources:
Do not pollute water sources, lakes, or streams.

Avoid actions that cause soil erosion or damage the environment.




